
 
International Journal of Advanced Research and Development 

28 
 

International Journal of Advanced Research and Development   

ISSN: 2455-4030, Impact Factor: RJIF 5.24 

www.advancedjournal.com  

Volume 1; Issue 10; October 2016; Page No. 28-32 

 

Prospects and challenges Women’s economic empowerment 

Dr. Rashmi Gujrati 

Professor, GGSIP University Dwarka, New Delhi, India 
 

 

Abstract 

Women are an essential part of every economy. All around development and melodious growth of a nation would be probable 

only when women are careful as equal partners in growth with men. Nevertheless, in most developing countries, women have a 

small socio and financial status. In such countries successful empowerment of women is necessary to connect the women labour 

in the major flow of economic development. Empowerment is the method of enabling or authorizing an entity to feel, perform, 

and get achievement and middle work in an independent way. It is the methods by which one can grow manage over one’s destiny 

and the situation of their life. Empowerment can be viewed as income of creating a social environment in which one be able to 

create decisions and build choices moreover independently or together for social alteration. 

Women empowerment enables independence and manages in excess of their life. The empowered women turn out to be agents of 

their own progress, capable to work out choices to set their own program and be strong sufficient to confront their subsidiary 

location in the society. Though women comprise half of world’s population up till now they are the biggest group which is 

excluded from the benefits of social and economic development. Women constitute a strong labour force which wants to be 

mobilized and confident to make an efficient involvement to the development method. In India, the employment involvement rate 

for women is less than half that of men. in spite of pains concluded towards economic empowerment of women, greater part of 

the dynamic female population maintain to be confined to micro, small scale enterprises and the informal sector. 
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1. Introduction 

India is a country of villages as the greater part of its 

population lives in villages and distant isolated areas. The 

attractive aspect is that every district of the nation while 

associated with the cities at present; though, at rest possesses 

its own strange usual culture. Also the majority of the rural 

communities/Tribal’s are still devoid of current amenities like 

teaching, electricity, proper drinking water, health care, 

ample transportation, etc. except the be small of education in 

a lot of the rural areas of India is proving fatal and acting as 

the reproduction land for social vices, problems and actual 

the system to anti-social/national actions. Education enhances 

ones capability point to manage up enhanced in substantial 

and social environments, Bourdieu, an educational 

sociologist refers it to as cultural capital and argues that it is 

the leading culture identified as “cultural capital” because, 

via the educational system it can be translated into wealth and 

power, which rustic community is regularly devoid of in spite 

of possessing plentiful resources and man power. It can 

transform the rural/tribal communities of India by: Ensuring 

the growing social mobility among people, by beneficial 

them although unhurriedly from the fetters of casteism, group 

is mand irrational life ways. Further education will make sure 

opportunities for useful service thereby empowering rural 

folk for more economic opportunities, growth and 

development and can therefore guide to the modify in the 

entire map of poor and demoralized rural scenery.  

Women are more and more significant to business as 

markets, operations and supply chains carry on to growing 

the developing world. In these environments, everywhere 

gender injustice impacts trade and society in countless 

customs, women’s economic empowerment holds significant 

application for sustainable business. This short is not planned 

to create the container for venture in women—we believe that 

container has mainly by now been ended. 

1. We recognize: that women are serious to economic 

growth and society constancy. Investigate has also 

exposed that women earning an income are more 

probable than men to spend in the education, nutrition, 

and health of their children. 

2. Women and Sustainability: Women are investing in 

Women’s Economic Empowerment concerning the 

Women and Sustainability sequence  

 

2. Objectives  

1. To face the direct and indirect barriers in Enterprise, 

Industry and Trade which avoid women from having 

equal access to and control over economic resources. 

2. To facilitate women’s equal right to use to economic and 

creative resources by increase their ability and networks 

as well as their skill to advantage from policies and 

programmes.  

3. To boost women’s easy right to use to finance by 

assessing existing programmes that offer access to 

finance for women and signifying improvements to 

address obtainable gaps in a sustainable mode. 

4. To work towards gender equality in all venture, business 

and deal and structures together with boards, councils 

and missions.  

5. To make sure that the profit women and men rightly and 

that precise resources are allocated for serving to 

conquer the exacting disadvantages faced by women.  
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3. Why Women Empowerment Initiative  

 Less than 3% population of India is educated 

professionals. 

 54% of the population is below 25 years of age. 

 “WOMEN EMPOWERMENT” could fetch the huge 

majority of young women from economically weaker 

sections to employable levels. 

 Skilling would carry economic liberty and intelligence of 

equality in women from economically weaker sections. 

 “WOMEN EMPOWERMNT” will help in Nation 

Building as envisaged by the Govt. of India 

 

4. Economic Empowerment of Women  

The theory and move toward Empowerment of women has 

turn into a topic of significance approximately the world in 

modern times. To be concerned is seen at dissimilar 

increasing levels and circles which comprise government, 

administration, nongovernmental organizations, researchers 

and women’s empowerment. There has also be a move in the 

demands of women from parity in 1970s to development in 

the 1980s to empowerment social, political and economic 

since the 1990s. Since the term empowerment came in to be 

used from 80s. Empowerment of women has come to be 

usual as a key purpose of development.  

As the ‘action of empowering, the state of being empowered’. 

The term ‘empowerment’ as the range Empowerment is a 

method of improving women’s control over resources, 

philosophy and self. It is a procedure of enlarging the 

entitlements and choices of women Empowerment the 

vocabulary sense of the word ‘empowerment’ is to give 

power to make them capable. The Oxford Dictionary defines 

empowerment of behavior from individual self-assertion to 

collective resistance, protest and mobilization that challenge 

basic power relations. Empowerment is a process aimed at 

changing the nature and directions of systematic forces, 

which marginalize women and other disadvantaged sections 

in a given context. Economic Empowerment refers to earning 

power, collective bargaining for economic gains, control over 

means of production, involvement in decision-making 

regarding economic aspects of development of skills in 

management. Economic empowerment implies a process of 

redistribution of resources and power between different 

groups. It helps in building confidence, self-declaration and 

courage. 

 

5. Importance of Economic Empowerment 

Poverty is the biggest challenge in India’s development hard 

work to bring about a noticeable modify in the superiority of 

life of the people. In India, a huge segment of its population 

suffers from starvation, joblessness, and poor health care. 

This is generally, true in the box of four main weaker 

sections of culture namely, women, children, scheduled 

castes and scheduled tribes. In rural India, the elevated rates 

of uneducated and low financial position of women cause the 

need for growing their earning by giving them to profits 

generating assets. Condition of employment opportunities to 

rural women is one method to get better their nourishment, 

health, education and social status. In the bulk of growth of 

rural women and their dynamic participation in the main the 

rising countries better stress is laid on the require for stream 

of enlargement particularly. Economic. 

6. Prospects and Challenges in Empowerment of Tribal 

Women   

Innovations, in meticulous for the casual part are associated 

with scarcity education. Skills development improves 

production, quality, multiplicity and work-related defense 

and improves fitness, thereby growing incomes and 

livelihoods of the poor. It also helps to expand social 

CapitaLand strengthens information about casual fraction 

dealings, rural organizations and governance. According to 

person capital theory, the improved skilled the agricultural 

labor, the superior their efficiency. 

 

7. Breaking down the barriers. 

Businesses crossways the world are nurtured and supported 

during multifaceted interwoven structures reflected in laws 

and policies, educational and communal norms and 

instruction and teaching systems. Men and women, though, 

are not on a still grip within these structures. For this to alter 

women require equivalent right of entry to praise to invest 

and get bigger their business ventures, equal right of entry to 

markets to sell and develop their crop, and equal 

opportunities to obtain skills, information and technology. 

Finally, by treating women likewise to men as probable 

entrepreneurs, they would be in a enhanced place to provide 

to economic development and growth 

 

8. Seeking polices and partnerships that promote 

women’s economic empowerment. 

There is no private method for success. Policy makers, 

international development organizations, investors, private 

corporations, and civil society organizations have deployed a 

large quantity of different instruments and methodologies to 

help women create up businesses. These series from 

entrepreneurial skills education, business growth services and 

scientific support, to ability growth and the stipulation of 

praise and asset financial support, between others. Any 

policies that locate out to help women start their own 

businesses want to make more funds accessible to them. This 

might signify skills guidance in opening and running 

businesses, loan schemes that are project-or idea-based rather 

than subject to rights of property as security, and eking 

scientific assistance in addition to education to support the 

growth of women-led businesses. At the same time, policy 

frameworks ought to uphold community attitude that are 

encouraging to women’s entrepreneurship, such as ensuring 

that women are familiar as identical partners in family 

unions, and therefore have equal possession human rights to 

combined property. It is also clear that events to make 

stronger communal defense and encourage communal 

addition, as well as helpful family policies, such as 

parenthood and fatherhood leave, elastic work schedules and 

accessibility of kid care services, are vital if women are to 

become booming in business. Another area picture further 

concentration as a revenue to encourage women’s 

empowerment in business is that of public-private partnership 

schemes.  

 

9. The Challenge 

in spite of their serious communal position and upward proof 

of their economic power, women carry on to face better risks 

and  lack  right to use to equivalent opportunities compared to  
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men. Women also stay poorer and less skilled, are 

remunerated less at work, and are further likely to undergo 

from physical, emotional, and sexual aggression. Women use 

at smallest amount twice as much time as men on voluntary 

domestic work, Making their standard remunerated and 

voluntary work hours longer than men’s in every section. 

Women also be short of right to use to and manage over 

monetary resources, which reduces their self-sufficiency and 

increases their susceptibility. Women stand for 70 percent of 

farming labor and are accountable for producing 90 percent 

of food. Women in official employment often lack 

consciousness of their civil rights and are not capable to 

defend themselves beside service violations. Opportunities to 

advance efficiently are limited—women often are short of 

equivalent learning opportunities, and few professional-

development programs openly target women in low-income 

employment.  

 

(i) Challenges and Winds of Change 

The first and foremost challenge to the Bhil (tribe) of Dangs 

district is that they are still not much showing to the outside 

world and are restricted to their society only. Therefore living 

in their shelter only and thus has witnessed barely any socio 

educational encounters. Their whole world therefore is their 

own community, and by good feature of this situation, social 

mobility, work-related variety, deficiency mitigation, change 

and development, change in mindset, education and 

economic success are at rest new concepts for them amidst 

their own conventional setup that has not distorted adequately 

till the current past. The changes taking position in the field 

of science and technology, development etc are laying their 

crash on the Indian society and the weak winds of modify 

have in progress laying their influences on the Dangs tribal’s 

as well. The knowledgeable society leaders of Bhils are 

critically worried about the learning and economic 

development of their society. If we strongly examine 

performance of learned tribal’s, we observe two character of 

alteration. One group of skilled tribal argues that tribal’s 

should change themselves with the normal society. The other 

group of tribal’s needs to uphold its ethnic characteristics. 

Newly the tribal’s of Dangs have exposed a lot of modify in 

their outlook to value learning development programmes 

approved out in their areas. Their children absolutely get 

confident to join the boarding schools. The girls are doing 

much enhanced in the field of education. 

 

10. Trade and Development 
Trade plays a vital role in attractive the export probable of 

enterprises as well as helping them turn into a dynamic 

performer in the universal economy. Trade policies influence 

employment, markets, manufacture, allocation and utilization 

patterns, cultural values, social relations and the atmosphere; 

all of which connect women. Worldwide and local South 

African trends verify that women’s concerns maintain to be 

mostly missing in the schedule of trade liberty policy-making 

and investigation. Women’s capabilities to contribute in trade 

depend upon their admittance to jobs, glory, education, land 

guidance. Yet these are areas in which they have been 

discriminated next to and barred from. In South Africa, 

women carry on to be under-represented in trade negotiating 

teams and delegations. This has led to poor symbol and 

contribution of women in export actions, a variety of forms of 

global cooperation, such as joint ventures, foreign direct 

Investment and other strategic alliances. Initiatives from the 

South African government to begin to address this subject 

have incorporated hosting conferences addressing the subject 

of gender and trade, aimed at raising alertness and promoting 

the issue.  

 

11. Skill Development and Women’s Empowerment 

Greater part of the workforce in India is in the casual sector. 

Low income women staff in the casual sector, due to the 

unequal character of work and little bargaining power, is in 

the middle of the most susceptible groups in the Indian 

economy. The National Policy for Skill Development and 

Entrepreneurship, 2015envisions skill development as a 

vehicle for women’s empowerment. To communicate skills 

to women, the government has in use steps like the Skill 

Development proposal Schemes under Directorate General of 

Employment and Training developing over 10,000 training 

providers under which 12.6 lakh woman have availed 

benefits. There are 402 women ITIs and 1134 women wings 

in ITIs, which provide training to 1,41,907 women annually 

(Lok Sabha Starred Question 22). moreover, vocational 

training schemes for women are being run by 10 Regional 

Vocational Training Institutes (RVTIs). The government has 

proposed to open 8 more.  

Given below are some of the policy provisions for skill 

development with a special focus on women. National Policy 

on Skill Development and Entrepreneurship, 2015.The 

National Policy on Skill Development things to see that in 

arrange to get better the efficiency of the economy,  

Contribution of women in the labour power wants to be 

enhanced. Below are the main takeaways from the policy. 

The policy provides a roadmap for skill development, 

counting the site up of Ministry of Skill Development and 

meeting of skill development initiatives of other Ministries. It 

also outlines a mixture of interventions that the government 

must take up to catalyze skill development for women. Some 

of the planned interventions are enlisted below.  

 The policy things to see the require to get better right of 

entry to skill development for women. According to the 

policy, supplementary training and apprenticeship spaces 

will be set up solely for women. While the skill 

development infrastructure in India is huge, we need to 

generate amenities devoted to women. This also includes 

growing the group of women trainers. As per the policy, 

mechanisms to make available documentation to women 

trainers would be put into place. New institutes for 

training of women trainers will also be promoted. 

Improving admittance to skill development by creating 

more seats for women Gender mainstreaming of satisfied 

and release of training Use of digital platforms for 

women's empowerment. 

 The policy mentions the need for gender mainstreaming 

of training. Women contribution in vocational education 

and training is low as compared to men. In order to 

overpass the gap, the policy identifies the require for 

particular release mechanisms such as movable training 

units, elastic afternoon batches all along with on local 

wants based training. The policy envisions incorporation 

of women connected issues in the strategy for skill 

training procedures, such as issues of secure and 

masculinity responsive training situation, employment of 



 
International Journal of Advanced Research and Development 

31 
 

women trainers, justice in payment, and grievance 

redressed device. 

 While Digital India is ahead drive, there is require to 

include ICT for providing skill development solutions as 

well. The policy announces the encouragement of an 

internet or mobile based stage for women employment. 

The stage would attach skilled women and employers. It 

would focal point on women eager to re-enter the 

workforce after a split and those precious by relocation.  

 

12. Women in business leadership 

According to Businesswomen’s Association (BWA)’s Census 

key finding, Women are appreciably underrepresented in top 

corporate leadership positions.. However, it would appear 

that it is easier for women to develop into chairs of boards 

than it is for them to become CEOs. The information also 

make known that, though there were enlarged opportunities 

to employ female candidates at leadership positions, these 

were not well-utilized, most important to the end that unless 

criteria and assortment processes are closely monitored it will 

be difficult to maintain the impetus of progress. The 

following policy and programmatic interventions are planned 

to make certain maximum contribution of Women in 

corporate leadership: 

 Development of a National Data-bank of capable 

businesswomen and women managers’ able of serving in 

the boards; 

 Establishment of an efficient and well-organized, Gender 

Sensitive Monitoring System, on assortment process and 

allocation of 50% quota when appointing Board of 

Directors; 

 A National Training Programme to capacitate both 

businesswomen and women managers with the necessary 

proficiency of managerial organization (CEO) Support 

women’s self-employment and hold up linkages between 

nationwide training systems and socio-professional 

networks 

 Unite technical and entrepreneurship training, for 

example through community-based initiatives, as many 

rural women make a living from side to side self-

employment. 

 Make stronger the ability of entrepreneurship service 

providers to improved address the wants and capabilities 

of rural female entrepreneurs. 

 Make available post-training services such as right of 

entry to acclaim or savings programmes, business 

development services, training in product design and 

marketing, and linkages to new markets. New markets, 

particularly value chains, can also offer women 

opportunities to take on new technologies and 

construction practices. 

 Sustain rural women’s networks and groups, such as 

cooperatives Groups can guide to casual education of 

skills and offer the communal power that may be 

necessary to reach new markets.  

Training for Rural Economic Empowerment (TREE) TREE 

is an ILO community-based training programme 

implemented in Asia and Africa. It promotes revenue creation 

and employment opportunities for underprivileged women 

and men by provided that them with skills and knowledge 

they can use in their communities. Its approach involves 

planning with local partner institutions; cautious recognition 

of economic opportunities and preparation wants appraisal in 

the community; scheming and delivering applicable skills 

training; and post-training hold up to make easy trainees’ 

right of entry to salary or self-employment. In Bangladesh, 

TREE expectant women to go in non-traditional trades such 

as mend of appliances and computers. The approach mutual 

technical and business training with training in masculinity 

issues and gender sensitization sessions for trainees’ families, 

communities and associate organizations.  

 

13. Conclusion 

Whichever developmental progression is the extension of 

resources and capabilities of rural women to contribute in, 

discuss with, authority, control, and grasp the institution 

answerable that influence their lives. Skill development next 

to with rural women is the require of the hour so as to make 

them positive, self-dependent and to expand in them the 

aptitude to be a part of judgment creation at home and 

outside. Certainly it may not be wrong to say that still tribal’s 

and rural women are the most deprived and deserted part of 

the humanity for they are inexpensively backward. 

Consequently there is a require on the part of the government 

and social culture to facilitate development in the excellence 

of life of such helpless sections of the Indian population. 

More importantly the Developmental method in India should 

give main concern to welfare schemes and programmes 

destined for planned castes and planned tribes “as well as 

women. These are the people who are inexpensively toward 

the back; therefore, there is a need for straight pains on the 

part of the government to help get better the superiority their 

of life. The Social Assessment for the training and skill 

development obviously reflected that rural landless (mostly 

SC‟s and ST‟s) for an essential part of poverty-ridden and 

marginalized groups. By empowering rural woman from side 

to side teaching can thus allow them to live with pride and 

self dependence wounding across the barriers of expected 

biases and prejudices, Social barrier of caste, class, gender, 

occupation and institutional barriers that avert them from 

taking events to get better their state together at the entity and 

communal stage. Therefore, free education and necessary and 

employable skill development programmes must be launched 

for tribal students and women so as to build them self 

dependent and economically independent. Additionally, right 

to vote is worthless unless rural women are complete aware, 

educated and imparted skills to appreciate the order of the 

day and this can convey modify in their lives, in the family 

and lastly convert the holistic tribal landscape of India, 

through education, legal awareness, and socioeconomic 

independence. 
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